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Zagreb - the capital (800,000 inhabitan)



ZAGREB CITY LIBRARIES :

d modern organized and computerized network
of public libraries in the City of Zagreb

O the biggest public library in Croatia

d central library service for public and school
libraries in the City of Zagreb and the County of
Zagreb



STATISTICS FOR THE YEAR 2008

d space: 17,600 m2 (insufficient)
Q staff: 553 ;
d collection: 2,166,346 book volumes
+ AV and other materials
 serial publications: 2.179 titles
O registered members: 323,414
d loan: 5,188,724 items
O more than 21.000 events for children, young
people and adults with 200,000 visitors
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ZAGREB CITY LIBRARIES STRUCTURE

COUNTY CENTRAL SERVICE

CITY LIBRARY
I
BOZIDAR ADZIJA LIBRARY

[
MOBILE LIBRARY SERVICES (2 BIBLIOBUSES)

LOCAL BRANCH LIBRARY

(ex local district library) | Branch

N Branch



ZAGREB CITY LIBRARIES NETWORK
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LIS Education in Croatia

- until 1960 — a state examination for librarians
- 1961 - the first programe of postgraduate studies (LDI)

-1976 — new programme Faculty of Philosophy
(University of Zagreb):
- interdisciplinary approach
open to student of any academic field
- two-year study programme
-1986 — four year programme in Information Science
(ALM studies)
- the last generation enrolled 2006

- 2005 - the Bologna reform (3+2 cycle)



Since establishment LIS program at University in Zagreb
- more than 850 students had graduated

1997 — Library Act
only graduate librarians in libraries

New LIS graduate programs
- 1999 at University of Osijek
- 2003 at University of Zadar
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Professional Staff
Zagreb City Libraries

Staff 553

Professional staff 382
- Librarian 250
- Assistant
librarian 132

09 WlZ
m 132

0O 250

O graduate
librarian

B assistant
librarian

O senior
librarian,
adviser

OMa, Ph.D.
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customers are very demanding

Librarians must keep
their knowledge and skills
at the highest possible level,
to ensure provision of
efficient and good value services.

Lifelong learning
- all forms of formal and informal learning,
- learning that occurs in the workplace.
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PROFESSIONAL TRAINING in ZCL

d regular professional seminars for newcomers
d regular professional meetings:
Informative Wednesday
Informative Tuesday
In-house Thursday
A lectures for school librarians
d lectures, presentations and workshops
d publishing professional literature
d LIS Collection
[ lectures in other Croatian public libraries

trainers are librarians from Zagreb City Libraries

&



2001 - Open Society Institution in Budapest
an international call for project upon
the establishment of training centre for librarians

- Department of Information Science,
University of Zagreb

- The National and University Library

- The Zagreb City Libraries

- Croatian Library Association

a project proposal
semiofficial coalition
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co — operation
partnership

Department of Information Science, University of Zagreb
- structured subject content of training courses
The National and University Library —
- offered its premises and equipment
- offered specialists as trainers
- administrative support
The Zagreb City Libraries
- supported the proposal
- offered its premises and equipment
- offered specialists as trainers
Croatian Library Association
- supported the proposal

- offered specialists in the various library fields as trainers
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Training Centre for Continuing Education
of Librarians in Croatia

- due to initial funds started in 2002

- today is still the most important provider
of continuing professional education
for librarians in Croatia

Financing
- partly supported by Ministry of Culture
- small fees for the participants
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Principles

e modular structure
e flexibility

e up-to-date

e comprehensive

each theme at least twice a year / 2 trainers
one day courses: 4, 5, 6 hours

location — Zagreb (NUL, ZCL, UZ)

and other cities in Croatia

1@ 17



Moduls

. INTELLECTUAL FREEDOM

II. MANAGEMENT ISSUES IN LIBRARIES
lll. RESEARCH AND EVALUATION IN LIBRARIES - 36 hours/ 6 courses
IV. COLLECTION DEVELOPMENT 56 hours / 6 courses
V. BIBLIOGRAPHIC CONTROL - 148 hours / 13 courses
VI. NETWORK BASED INFORMATION SERVICES - 44 hours/ 5 courses
VIl. INFORMATION AND COMMUNICATION

SERVICES

20 hours / 2 courses
74 hours / 8 courses

40 hours / 6 courses

VIIl. TRAINING THE TRAINERS
IX. ELECTRONIC PUBLISHING

40 hours / 2 courses
8 hours / 1course
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Zagreb City Libraries

s two librarians are members of the
Program Board

s 8 — 14 are trainers (per year)
30 — 50 participants attend courses
a year
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Annual Program Booklets
(and on the www.nsk.hr/cssu)

CENTAR ZA STALNO STRUCNO USAVRSAVANJE KNITNIGARA

PROGRAM

MODULI:

MODULL:
MODULIIE
MODULIV:
MODULY:

MODULVE:

MODULVIL:
MODULVIIL:

INTELEKTUALNA SLOBODA | PRAVNA | ETIEKA
PITAN.A KNJIZNICARSKE PROFESLJE
KNJIZNIENO POSLOVANJE| UPRAVLIANJE
IZGRADNJA ZBIRKI
BIBLIOGRAFSKINADZOR

VREDNOVANJE USLUGA | IZVORA | PRIMJENA
ISTRAZIVANJA U KNJIZNICAMA
ELEKTRONICKI INFORMACIISKI IZVORI |
SUSTAVI

ELEKTRONICKO NAKLADNISTVO
PODUCAVANIEPREDAVAEA

vargan weu:
s poZetkam u 9 sati.

ju u 10 sani, osi i
o9 rofunskog cantra,

CENTAR ZA STALNO STRUCNO USAVRSAVANIE KNJIZNICARA

P RIOEGERIA M

CENTAR ZA STALNO STRUENO USAVRSAVANJE KNJENIARA

P RHEIEEEi2 M

CENTAR ZA STALNO STRUCNO USAVRSAVANJE KNJIZNIEARA

RA M

P RV D

A L5
CENTAR 24 STALNO STRI

PROGRAM

RACKSALNAT U NN U AGH
CENTAR ZA STALNO STRUCNO USAVRSAVANJE KNJIZNICARA

PROGRAM




1 e =

Potvrda 3
i Wk Certificate

of attendance
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CEaL

CENTAR ZA STALNO STRUCNO USAVRSAVANIE

TOILNA USPILSNOSTT TEAR
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- evaluation form

- questionnaire
for participants
and trainers

- regular annual reports
(from 2006 and on the web)
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Broj polaznika Centra 2002.-2008.

2000-

1500-

number of participants 1000

1222

1580

has increased 500-

three times

from 2002 till 2008 02002 [ 2003 [ 2004 | 2005 | 2006 | 2007 | 2008
B broj polaznika | 534 | 323 | 740 | 963 | 1171 1222 | 1580

£ S = i =
Z2 5 = £ = = = & & E % : =5
— = = = o o = = = = _ﬁ i =
= . T - PR o e w — - - - W - =
Br. 381 170 162 98 94 92 82 Go 53 52 52 48 43 41 390 34 20 25 14
pol.




THE TRAINING CENTRE FOR
CONTINUING EDUCATION OF LIBRARIANS
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Board Members

\Executive Summary

£z research, teaching and everyday living increasingly
rely on global netwerks for the creation, storage and
disseminztion of knowledge, the need to educats the
infarmation-literate schelars/students/citizens has
become more widely recegnised, 21l of them, often lack
the zkillz necessary to succeed in this rapidly changing
znvirenment, and they need training and suppert te maks
use of new technolegies for effective teaching and
lzarning. The current envirenment provides an
oppartunity for librarians to play 2 key rele in the
svelutien of an integrated infermation liksracy curriculum.

The concept of a Life Leng Learning must take place
threughout an individual's life if she or he is expected to
be active in the seciety, Librarians themselves, are awars
of the fact that they need CPE if they should provide
lifzleng learning cpportunities for their users, Itis of
crucial impertance that librarians are able te manage
knewledge in erder to provide easy access te infermaticn
as fundamental principle of democracy, Citizens nesd
empowering especially in IT technelogy if they are to
sxercize their rights and duties in demecratic precesses
and if they are to be invelved in ecenomical develepment
and local community decisien making.

Information professienzls have the cpportunity to taks 2
leading rele in developing and delivering the lzarning
suppert strategies, which will be zpproprizats to this naw
environment, In respense to these challenges a well-
crgznised Training Centre for Continuing Education of
Librarians would be of 2 great impertance.

.\Bnard Members (2006.-2008.)

Wignja Cgj

£ho. Marinz Cizmid-Horvat
PhD. Aleksandra Horvat
Dijana Machala

Mls. Marina Mihalic
Tatjanz Mebesny

Zdenka Swiben

2hO. Danigla Zivkovid

.\Bnard Members (2004.-2006.)

Wignja Cgj

2ho. Marinz Cizmid-Horvat
PhD, Aleksandra Horvat
Dijanz Machalz

Mls. Marina Mihalic
Tatjana Mebesny

PhD, Jelka PE[:ralc

PhD, Danizla Zivkowid

.\Baard Members (2002.-2004,)

PhD Tatjanz Aparac-Jeluiic
PhD &leksandra Horvat

Mls Marina Mihalic

Tatjana Mebesni

Mls Dubravka Stancin-Rasid
Mls Jadranks Stejanevski
Milka Supraha-FPerigic
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". @ surwey of current centinuing education problems as perceived by practitioners.

L}
@ survey of current curricula and needs fer continuing prefessicnzl develepment

cowering librarians/infarmation prefessicnzls education in Croztia.
" develepment of interdisciplinary education
|

“. gttenticn on the netwerk literacy [covering zlse different subject fields, information
resources and services).

“. knowledge in creatien, design, erganisatien and provision of instructional programs
for library users,
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\nomn.e:: ntell | Fi m \nonmevr:u rk-
\nonun. II: Managemen Rnoom. VII:

o -
Rn V: Bibliographic Control

Enrollec programs are availzble on Croatian:
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Schedule

.\SChEduIE and List of Classes (February, 2002 - February, 2003)

Date Module

Lecture Number of howrs

Alenigaq

n VIIIL.

VIII.

™.
=)

Training the trainers (3 hours)

Training the trainers (5 hours)

= serials (& hours)

Bibliographic contral of monegraphic

publications [6 haurs]

yoJep

Library statistics a (5 hours)

Ewvaluation of Library and Infarmation Services (4 hours)

[ 2 |
[ 14 |
B
H V.3, E . = =me (& hours)
ﬂ V. 5. : o ¢ menagems music [6 haurs)
m IV.5. Music collections (4 hours)
m V.8. Processing of old books (& hours)
m 11.5. Preservatien of library material (4 hours)
n I¥.1. Intreductien te electronic publishing [Z hours)
n V.7 B of electronic resources (6 hours)
n V.12, Subjectindexing and retrieva (& hours)
VI.1. Internet searching for beginners (4 hours)
m V.13, (& hours)
u VI.3. Electroenic serals (4 hours)
[ 19 |
[ 20 |
[ 5y |

Warketina in | ihraries f4 hnnrsl

Board Mewbers [ ProvGzamw v - Bookivg Forwm FE
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Booking Form

BOOKING FORM
(Please photocopy this form before completing it.)

By post to

Or by fax to

FLEASE NOTE
Wenue: All events arz held at

Cancellations: The cancellations shoulg be received ne less than 10 warki

ng

days before the start of the course. [We will accept substitutes fer confirmed
delegates, providing we receive netification of the substitute 10 warking davs

before the start of the course.)

DELEGATE DETAILS

Ewvent Diate: _ [/ |
Ewvent Date: [/ [
Mame Mr/Mrs/Ms/Miss/Dr
Jeb Title Diept

Cirganisation

Agdress Postcode

Tel Fax

Emazil W

Areou a member of Croatizn library association? Yes Mo
Arz%ou a member of regionzl library association, and which?

Preogam v

Yes, Mo

Tvpe of arganisation Ma. of staff in dept
Board Mew bers H
Objecrives ]

Schedule

Bookivg Forw

Main Mesu




Workshops where ZCL librarians lecture:
(concerning public libraries)

- collection development

- library statistics

- Internet searching, OPAC’s

- topics for librarians in children, music and multimedia departments
and school libraries

Workshops that ZCL librarians the most frequently
attend:

- intellectual freedom

- ICT

- network based information services
- processing of electronic resources

- digitization

Training provided by the Centre improved
the proffesional knowledge and skills of librarians ZCL

examples: ZaKi, digitization
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NETWORKED INFORMATION SYSTEM ZAKI

I Glavni izbor programske podrske ZaKi

Radnje Pomod

Gradska knjiznica

A, Normativri zapisi

E. Bibliografska obrada

Al wabava

& Posudba

i Revizija i otpisi

Mormativa knjignice
& knj

Meduknijiznicna posudba

‘@ Ve

WEBPAC - KnjiZnice grada Zagreba

Jednostavni upit SloZeni upit Top lista Prinove MreZa knjiZnica Za clanove Pomodé

Autor {prezime, ime)

Naslov

Predmet
Anotacija

Vrsta grade

Struéna eznaka [ {opis)

Sve vrste grade hs

Indeksi

Statistike

Upravljanje sustavam

l |
l |
l |
l |
[ Cp Feriadia ]
l |
[ |
l |
l |
l |

o L. Obavijesti

[ Upute zarad (F1)

Promjena lozinke

I 7) Krairada (ak + F4)

autori

struéne oznake

predmeti

lzdvojeno
NOVO--= Audio katalog <---NOVO

Popis knjiznica u kojima se vrii upit moZete vidjeti ovdje

acquisition

Primjere za uinkovito pretraZivanje moZete vidjeti ovdje

Upute
ZaKi Widget

Pregled zaduZenja (koristiti isklju€ivo na viastitom ragunalu)

Yahoo Widget Engine @

IP: 89.164.53.146, broj online korisnika: 353

normative and bibliographic records

classification
subject description

loan
WEBPAC
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[_ 'E)_—_ZAGPEB CITY LIBRARIES

Hl gitized
Zagreb Heritage

" iy SN Digitized Zagreb Heritage on the web site
Zagreb City Libraries bring together digital
reproductions of invaluable and rare materials
of the City Library collections.

Graphics

Cartographic materials
Books

Children and youth books
Printed music

Ephemera

Zagreb at the Threshold of Modern Age

Mala zorna obuka [detail].

Terms and conditions | Help | Links | Impressum | Contact | login

www.kgz.hr

Hrvatski

Digitization project
Browsing and Searching
Digital reproductions
Bibliographic Record
Project team

i by ArhivPro



Browsing options:
Silverlight | JPG

WEBPAC - Skupni katalog sustava Zaki

Jednostavni upit SloZeni upit Top lista Prinove MreZa knjiinica Za &lanove Pomoc

Trazili ste Mala zorna obuka sa hrv., njem_, i franc. rijeéima / [Knjige] UMIMARC | MARCXML | Primjerci
Maslov

lMala zorna obuka sa hrv., njem., i franc. rijecima

Impresum Lagreb : 5t. Kugli, KnjiZara kralj. sveutilista i Jugoslavenske akademije , [19037]

at opis [34] str. : ilustr. ; 26 cm
Reproducirano kao Mala zorna obuka sa hrv., njem., i franc. rijecima (Zagreh, 2008) [Elektronicka grada]

Struéna oznaka 801.3=00 Vigejezidni gecnici

801.3=0862=30=40 Hrvatsko-njemacko-francuski fecnici

Bibliographic record of the electronic edition
Bibliographic record of the original
Colophon
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http://opac.zaki.com.hr/kgz/Detalji.asp?RecID=301003973
http://opac.zaki.com.hr/kgz/Detalji.asp?RecID=971117104
http://opac.zaki.com.hr/kgz/Detalji.asp?RecID=301003973
http://opac.zaki.com.hr/kgz/Detalji.asp?RecID=971117104

Baron Trenck. Baron Trenck. | Barun Trenk.

(Der Pandur) Der Pandur) (Pundur.
Opurntie in 3 Akion Operets 1 3 Hna
Operetie in drel Aklen von A. M. Willner und R, Bodangky v LB Wit i M. Bodunsky v mapinatt A O Wikinar | . Bindatchy
Weaik o Pr s B
Tgtazhon

Musik von Felix Albini. Folix Albini et Al
PERSONEN. w--—-'!
Daswn Frame wom dor Toonah Ohaset dm
Asnsrimben

Ouverture.

et £
é"ic_lu'i‘--o =L »
’

beErgpriterif 5f

Kamasns Lydis von Sshualbonan

ven Hababeen T .

Hissdabon Posbomsn, Holdamss, Kavitoen Bantrs, [omms Gonlen do Gibubas, Labpisn. Fromlinaen
Lo
s Bt B, £ A Fromte, Lot e o M Thonts e Wm 4. 5 Ve Cortn
- P

INHALT.

Erster Akt

P b Clngangechior umd Sgene. Maiis Misk Tahosmt, O ohles ot com Law orfsds™
3 Emirée Lydin. Lydia Masiss, Mibola, Tobsssh, Chor) T Bitla] To Wil "
- & Emtrée Trench Lyl Treack Chor, oMembes wed Grasstes™ "

= & Finale L (Lods Tromk, Sikels, Alls Woonis, Haplskon, Chan) Gosinde! | Sl | Uni
- n

Eweiter Akt
Mo 7. ltreduktion, Chor wind Melsdram. Hemid, Chon.| Js whimme ds Bils i
Bertichetes Glans™

;
5
;
E
]
[

0 Deaetl Lylin, Tromck) JSngeil loh seh' dich enlich, sndlih windee 1= -
i1 Pinabe 0. Lrde, Mo, Comata, Toonck, Maspuin, Oborsbatmeites, Homid Gonien,
Glbchagraies, Chom.) - Womn dan Abemdest sustbie= -

Dritter Akt |
. 12 Edrdeit - (Lydin. Choed M0 Livwn el Scbost’s™ ] Loy & :
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Connections with other databases:
- Calendar of anniversaries,
- WEBPAC atum rodenja 10 12 1869

Datum smrti 18.4.1933
Podruéja  glazhena umjetnost

lzveri | MUZIGKA enciklopedija Zagreb. 1971

;= || httpejopac.zaki.com.hrfkgzfautor, aspPReciD=4014971 S Wt A REPLS Opis Hrvatski skladatel], dirigent i ravnatelj Zagrebacke opere. U njegovim vedrim djelima osjeca se
slavonska narodna melodika. Majvide uspjeha postigli opereta Barun Trenk, balet Ma Plitviéka jezera i
dr

it Wiew Fawarites Tools  Help
Opéirnije - http://92.242.243.196/kgzdzblindex.php ?doctype=2&docid=3010040128 vrstadok=5

o El. izdanje KGZ-a notnog zapisa baleta Na Plitvigka jezera (18937)
:é Craukary w T feh v |ior Page - http://92.242.243.196/kgzdzb/index.php ?doctype=2&docid=3010039748vrstadok=5
El. izdanje KGZ-a notnog zapisa operete Baron Trenck (1908}

WEBPAC - Skupni katalog sustava Zaki

Naslovi djela u KnjiZznicama grada Zagreba
Jednostavni upit Sloieni upit Top lista Prinove MreZa knjiinica Za &lanove Pomoc

Albini, Sre¢ko, 1869-1933

Napomena: Skladatel]
http:/fwww.kgz.hriizdanja/godisnjice/detail.asp? ‘
id=2306 1 34

Opsirnije:




New Project - 2008
Librarians lifelong learning:
outcomes of learning and flexibility

Basic information about the project

«inle
I e
Competition e %
The National Foundation for Science,
Higher Education and Technological Development

of the Republic of Croatia

Accepting: 16 September 2008.
Contract signed 1st October 2008.
Duration: 12 months
Stakeholder: National and University Library
Letters of support: Zagreb City Libraries
and the Croatian Library Association
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Cjelozivotno ucenje knjiznicara:
(3(11{ ishodi uéenja i fleksibilnost

Lifelong learning for librarians:
lllfOT’I learning outcomes and flexibility

The new project is aimed at improving and updating
proffesional training by Centre based on
learning outcomes and credit rating



Aims:

- defining measurable learning outcomes framework

- outlining core skill and competences for librarians

- redesigning the existing national programme for
continuous proffesional training

- drafting of the proposal for learning outcomes-based
lifelong learning for librarians



NATIONAL AND UNIVERSITY LIBRARY Mational Foundation for Science, _ ..m.,
ZACRER Higher Education and * }:ﬂ-,i..;?
Technolegical Development of the Republic of Croatia :,* ‘n:

]Ilfcl‘l Lifelong learning for librarians: learning outcomes and flexibility | | search
|Pretraiite Vl
Rollvo
=EE
"Lifelong learning for librarians: learning outcomes and flexibility” is a one-year joint project of the Mational and CONTACT
University Library i Zagreb, the Depariment of Information Sciences at the Faculty of Humanities and Social
Sciences, University of Zapreb, Zagreb City Libraries and the Croatian Library Associafion. The project was Head of Project:
approvad in 2008 as part of the "Learmng Outcomes-Based Higher Education”™ campaign for higher 2ducation Professor Tihomil
reform programme, launched by the MNational Foundation for Science, Higher Education and Technological Mastrovic
Development of the Republic of Croatia.
Address:
RS - = Mational and University
a poo | NEWS Library in Zagreb
— "LifeLong Learning for Librari
R—— 18 December 2008 - Presentation of the project 'Lifelong learning for librarians: ans: learning outcomes and
| 9 readers learning outcomes and flexibility' at the National and University Library in Zagreb, flexibility”
EY EERABURMER mezzanine seminar room, at 12:30h. Hrvatslke bratske zajednice 4

10000 Zagreb
SOCIAL NETWORK
Email:_cuk@nsk.hr
I'm a member... i 4 X " 2 2 4 Tel.: 01 5164 037
k Lifel 30 October 2008 - Lifelong learning for librarians implementation unit founded at E IZI_LJE_LE‘ 365
CU, itefang the Mational and University Library in Zagreb ey i

learning in LIS FOTO

It is a social network : . : . .
) ; 28 October 2008 - First project team meesting held. The project plan and activity
about lifelong learning... worlflow adopted.

.

T3y

Sastanak projekino
tma, listopad 5004

~
Falis

www.nsk.hr.cuk =,



Voditel) projekta:
prcrf. dr. sc. Tihomil Mastrovic

Adresa:
Nacionalna i sveucilisna
knjiznica u Zagrebu
Za projekt “Cjelezivotne udenje
knjiznicara; ishodi udenja i
flelesibilnost”
Hrvatske bratske zajednice 4
10000 Zagreb

Elektroniéka posta:
cuk(@nsl hr

TURL:
hetp:fwww sl hrefeul

Drustvena mreza:
hitp:/Mforl. ning.com

Telefon:
Q1 olo4 037

www.nsk.hr.cuk

Dodatne informacije i

b e [E35]
jifrics

uinEn

GrinarangE
nans ™. =,/ "

sk st g S,
mmi

potraZite na mreZnom portalu
projekta na adresi:
hetp:/forwwrnsk.hr/cuk
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= -— [ree— ' m o W Bl
T ! Cielozivotno ucenje
e B = knjiznicara: ishodi
il .

ucenja 1 fleksibilnost”

Sudjelujre u drugtvenai
mreZi na adresi:
http:/Nlferl.ning.com

Lifelong learning in LIS
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j& postavljan)e canove za razvijan)s
suvremencg fleksibilnog sustava stoucnog
usavriavanja knjiZnicara nakon zaveienog
svendiliinog Sholovanja.

® definiranjern matoice mijecljivih ishoda
ufenja na mzini nacionalnog pregrama
izobrazbe knjznicara

® utvedivan)em jezgre potrebh znanja i
kompetencija knjiznicara u Republici
Hrvatsko)

® jrradom strategije za uvoden)e

cjelozivotnog udenja knjiZnicara u KH.

7

predstavijanie projekra {semunars,
predavanja, izlaganjal

izrada mregnog portala o ishodima
uéenja heep:/fwwree nsk hrjenk

cdriavanje druftvens mreZe o
cjelozvotnom uienju knjiZnicara
hetp:{/liforl. ning.com

radicnice o kempetencijama i ishodima
ucenja u okvire nacionalnog programa
rzobrazbe knpznicara

mstrazivanje o uskladenosti studijskih
programa, programa izobrazhe 1 potreba

poslodavaca (upitnik o misljenju ravnatelja

{ wvoditelja knjiZnica o kempetencijama i
rzobrazhi knjFnifara, upitnik o miljenju
bkemjiznicara o kompetencijama i izobrazhi
kemjiznicara u RH)

nabava strudne literature o ishodima

wienia i cielnFivatnom neenn

organizirat: predavanje o ishodima i
cjelozvotnom wlenju u vlastito)
kenjiznici

pohadati radienice o kompstencijama i
ishodima udenja

sudjelovati u raspravi na temu
cjeloZivornog udenja. ishoda udenja i
izobrazbe knjiznitara putem poreala
druitvene mreze herp://Iliforl ning com

ispuniti online upitnik o mizljenju
knjiznicara o kompetencijama i
izobrazhi knjiZnicara

sudjelovati u programima izobrazhe
knjiZnicara 1 na taj nacin poticati
cieloZivotne udenje knjEnicam

razvijati osobni profil putem e-pontfolija




Project Project Project
presentation presentation presentation presentation presentation
by Dijana Machala by Dijana Machala by Dijana Machala by Dijana Machala by Dijana Machala

Project Project Project Professor Tihomil

presentation presentation presentation presentation - Mastrovié
by Dijana Machala by Dijana Machala by Dijana Machala Qgeningspeech by Dijana Machala

by Dijana Machala

training for trainers
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Ning create Your Own Social Network Tatjana Mebesny Sign cut | Search Social Metwark P -

Lifelong learning in LIS

social network about LLL in LIS in Creatia

INVITE My PAGE MEMEEERS PHOTOS VIDEOS Forunm EVENTS GROUPS BLOGS

Welcome to Lifelong learning in LIS, Tatjana Nebesny!
Here are a few things vou can do right now... v

- 42

Customize
Your Page Content

Itis a social network about lifelong Official project's web page "Lifelong learning of librarians: Tatjana Nebesny
learning in LIS based on learning lea:l'ning outcomes and flexibilitv™
outcomes. - Sign Out
At project's official web page you can find information about project's activities. X |nbox
Members ? Alerts
Blog Posts ® Friends - Invite
B° Settings
I. radionica o kompetencijama i ishodima uéenja u programima Ouick Add 3
izobrazhe knjiznicara. Nacionalna i sveucilisna knjiznicau - -
. .
Zagrebu.b. travnja 2o0049. Awaiting Approval
U okviru provedbe projekta “CjeloZivotno u€enje knjiznicara - ishodi ucenja i
fleksibilnost” (CUK), odrZana je, 6. travnja 2009, u dvorani na polukatu Nacionalne i 1 Group Invite

i [ AP DR 5O NP [PISppI NP TP

- Pmm = lem e ke e =i e D D o d e L 2

- social network
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Activities

- 2 workshops for trainers

- questionaires designed for employers
and practicing librarians
- final publication

\@ 43



ANKETA

Upitnik o0 kompetencijama i strunoj izobrazbi knjiZnicara

Datum ispunjavanja upitnika (dd.mm.ggga): |
Zvanje diplomiranog knjiZniCara stekli ste:

. on I i ne q uestiona i re " polaganjem struéhog ispit? {prije 2000, godine)

na tetverogodisnjem s
Adresa mreZne stranice knjiZnice: |

Ime i prezime osobe za kontakt:
na izvanrednom studiju I

o
© na dodiplomskom stud
o
o

na nekom drugom stuc
d Elektronitka adresa osobe za kontakt: I

¥rsta knjiZznice u kojoj radite:

¥rsta knjiZnice u kojoj ratc | [T pacionalna
I Suradnja s nakladnicima [T narodna
™ Ne&to drugo, navedite: | r SkDISk.‘:j'
Koliko su, po vasem misljenju, sljedece specificne kompetencije vazne I™ sveutiligna
knjiZnicarima u radu u knjiZnici i u kojoj se mjeri one stjedu na studiju. Molimo [T wisokogkolska
univﬁite s¥oje procjene jzhclrom Dd_gov'arajuvée brojke _(v1=najrvnanja I opteznanstvena
vaznost/najslabije stecena; S=najveca vaznost/najvise stecena) 3 -

[T specijalna

Navedite ukupan broj djelatnika va3e knjiZnice:

WaZnost za Ocjena N l—
profesiju ~usvojenosti fa: I
: stjecanjem zvan)a g mjest Mavedite ukupan broj strufnog knjiZzni€arskog osoblja (dipl. knjiz., vigi knjiz.,
Zganéelspgsobnostfurmalne cCCccCCC cCCCCC slove k| kniiz. savietnici):
obrade grade Tx = —_— e FTE—es e = T
— o 12345 12345 vize odt | Oznacite koliko je diplomiranih knjiznicara (ili vise struéno zvanje) zaposleno
Znanje i sposobnost sadrZajne cCCcCcoCcoC cCCCcoCcoC u vaioj knjiZnici tijekom 2008. godine
obrade grade 12345 12345 ' niti jedan
Znanje i primjena postupaka cCCCCC cCCCCC I .
izgradnje zbirki 12345 12345 do tri
Znanje i primjena postupaka sl e el e e sl e el el e © vige od tri
izgradnje digitalnih zbirki 1 2 3 45 1 2 3 4 5 Ma radno mjesto diplomiranog knjiZni€ara uvijek biste radije zaposlili:
Zna'n{f”jde'gt'in?' upravljanja e e el aNe cCCCCC  diplomiranog knjiznigara pripravnika
rojekata digitalizacije
proj o 9 ; ; 12345 123 435 " diplomiranog knjizniéara s radnim iskustvom u struci
Upravljanje procesima e e s oN e cCCCCoC .
informatizacije knjizniénog 123 45 12345 © struénjaka neke druge struke

poslovanja (OPAC, knjiZnicni Koliko su, po vasem misljenju, pripravnici sa zavrienim studijem knjiZnicarstva
sustay) osposobljeni za rad u knjiZnici:

Razumijevanje zakonskih i etickih e e el aNe cCCcCcoccC
okvira u kojima djeluje knjiZnica 12 3 45 1 2 3 4 5
Znanje i primjena temeljnih cCCCCC cCCCCC
teorijskih naéela i povijesnog 12 3 45 1 2 3 4 5
razvoja knjiZnicarstva

Sposobnost pruZanja i razvijanja el e el e cCCCCC
usluga za korisnike 12 3 45 1 2 3 4 5
“jestine uporabe informacijskih cCcCcCc cCCCCC
pomagala i izvora 1 2 3 45 1 2 3 4 5




Expetations:

to improve our present of
continuing education

and integrated it In
lifelong learning
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Thank you!

Davorka Bastic
Tatjana Nebesny
Zagreb City Libraries
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